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Advertisement Notice 
(Purely contractual basis) 

 
The National Institute of Pharmaceutical Education & Research (NIPER) - Ahmedabad is an Institute of 

National Importance established by an Act of Parliament under the aegis of Department of 

Pharmaceuticals, Ministry of Chemicals & Fertilizers, Government of India. The Department of 

Pharmaceuticals, Ministry of Chemicals and Fertilizers, Government of India has recognised NIPER-

Ahmedabad as Centre of Excellence in Medical Devices through the gazette of India on 16th August 

2023. This centre at NIPER-Ahmedabad will elucidate the objectives are aligned with the overarching 

goals of the Promotion of Research and Innovation in Pharma-MedTech (PRIP) scheme and the mandate 

of the Department of Pharmaceuticals. The Centre of Excellence in Medical Devices is established at the 

institute permanent campus in NIPER-Ahmedabad at Gandhinagar.   

NIPER-Ahmedabad invites applications from dynamic, result-oriented and dedicated eligible candidates 

for the following positions at its Centre of Excellence on a purely contractual basis. These positions are 

temporarily created, based on requirement and liable to be increased/decreased/abolished as per the 

requirement of the project. The engagement shall initially be for one year and may be continued up to 

maximum duration of the project based on the performance assessment. 

 
Details of Posts:  

 
Post 
Code 

Designation 
Essential & Desirable Qualifications and 
Experience / Consolidated pay 

Max. Age 
Mode of 

Recruitment 

 
 
 
CoE_001 

Mechanical 
engineer and 
testing in 
charge  
(One post) 

 

Essential Qualification: Bachelor’s degree in 
Mechanical Engineering from a recognized 
University/Institute with a minimum of 2 years 
of experience in similar activities. The 
candidate should be well-versed in 
mechanical testing of implants and possess 
working knowledge of computer application 
software.  
[Consolidated salary of Rs. 45,000- 55,000/- 
per month only] 

Not 
exceeding 
35 years 

Contractual 

 
 
 
 
CoE_002 

 
Civil 
Engineer 
(One post) 

Essential Qualification: Bachelor’s degree in 
Civil Engineering from a recognized 
University/Institute with a minimum of 3 years 
of relevant experience in project execution, 
site operations management, budget 
handling, material procurement, monitoring 

Not 
exceeding 
35 years 

Contractual 
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project progress, repair and maintenance of 
buildings, and liaising with architects, 
subcontractors, and other technical 
professionals. 
Desirable: Experience of working in 
Government organizations and proficiency in 
CAD software. 
[Consolidated salary of Rs. 45,000- 55,000/- 
per month only] 

 
 
 
 
 
 
 
 
CoE_003 

Junior 
Accountant  
(One post) 

 

Essential Qualification: B.Com from a 
recognized University/institute with at least 3 
years of experience in management of annual 
accounts, preparation and finalization of 
balance sheets, general accounting tasks such 
as ledger maintenance and reconciliation, 
handling various financial processes and 
knowledge of tally and PFMS and other 
accounting software/excel/data analytics in in 
any Central/ State Govt. or University/ PSU 
and other  Central / State Autonomous. other 
recognised institute of repute. 
Desirable Qualification: M.Com /MBA in 
Finance 
[Consolidated salary of Rs. 40,000 – 50,000/- 
per month only] 

Not 
exceeding 
35 years 

Contractual 

 
 

 
CoE_004 

Estate & 
Security 
Supervisor 
(One post) 

Essential Qualification: Graduate in any 
discipline with a minimum of 2 years of 
experience in handling security and estate-
related responsibilities in a similar type of 
institute.  
[Consolidated salary of Rs. 40,000 – 50,000/- 
per month only] 

Not 
exceeding 
35 years 

Contractual 

 

Candidates are required to submit their applications 

online  https://niperahmnt.samarth.edu.in/index.php/site/login through Institute’s website. The 

online application window will remain open from 11:00 hrs on 10th December 2025 to 23:59 hrs on 

24th December 2025. 

• Incomplete applications / without relevant supporting documents/ enclosures and applications with illegible 

supporting documents will be rejected.  

• Candidates who desire to apply for more than one post must submit separate forms for each application. 

• Please ensure to upload the salary slips/ experience certificate from your employer towards experience 

claimed in the online application. 

• There is no application fee for applying to any post. 

 

GENERAL INSTRUCTIONS: 

• Candidates of Indian nationality can only apply for these posts. 

• All these positions are specifically for the Centre of Excellence (CoE) at NIPER-Ahmedabad 

and are strictly on a contractual and project basis, with no provisions for transitioning into 

permanent roles at the institute. The duration of these posts is project based and will 

conclude upon the project's completion. These roles are contingent on the continued 

funding and scope of the project, and it will not extend beyond the project's tenure.  The 

number of vacancies indicated above may increase/decrease as per requirement and at the 

discretion of the Competent Authority. 

https://niperahmnt.samarth.edu.in/index.php/site/login


• The selected candidate shall have no claim for regularization against the post. 

• The positions are subject to periodic evaluation [every six months] of the performance of the 

incumbent and if, on such evaluation the performance is not found to be satisfactory, the contract 

will be terminated with one-month notice.  

• No hard copies of applications should be sent to this office.  

• No enquiry asking for advice as to eligibility will be entertained. 

• The exact date and time for holding physical/virtual interviews of the shortlisted candidates 

will be intimated through e-mail or telephonically. 

• The prescribed essential qualifications are the minimum and the mere possession of the same does 

not entitle candidates to be called for interview. The duly constituted Screening Committee will adopt 

its own criteria for short-listing the candidates. The candidate should therefore, mention in the 

application all the qualifications and experiences in the relevant area over and above the minimum 

prescribed qualification, supported with documents.  

•  For all the positions, the candidate must have the basic knowledge of Computer & MS office.  

• The period of experience rendered by a candidate on part time basis, daily wages, visiting/ guest 

faculty will not be counted while calculating the valid experience for short listing the candidates for 

interview. 

• In respect of equivalent clause in Essential Qualifications, if a candidate is claiming a particular 

qualification as equivalent qualification as per the requirement of advertisement, then the candidate 

is required to produce order/letter in this regard, indicating the Authority (with number and date) 

under which it has been so treated otherwise the Application is liable to be rejected. 

• Any discrepancy found between the information given in application and as evident in original 

documents will make the candidate ineligible for appearing in interview. 

• The appointment will be on full-time basis and he/she will not be permitted to take up any other 

assignment during the period of contract. The contract will be terminated by either party by giving 

one-month advance notice in writing. 

• The consolidated emoluments are only indicative and shall be decided by the Selection Committee 

for the selected candidate based on his/her relevant experience and qualification. No other perks 

or allowances are admissible. 

• The incumbent will be required to conform to the rules and regulations of NIPER-A in force from 

time to time and follow the discipline rules of the Centre failing which the contract may be withdrawn 

at any point of time. 

• All educational, professional, and technical qualifications must be obtained from a 

recognized Board/University approved by AICTE/UGC. Only the experience acquired after 

the possession of the qualifying degree relevant to the position will be considered. 

• Candidates must ensure that he / she fulfils all the eligibility criteria as stipulated in the 

advertisement. If it is found that he / she does not fulfil the stipulated criteria during the recruitment 

process, the candidature of the candidate will be cancelled. In case at any stage of recruitment 

process the documents/information provided by the candidate is found fake or misleading, his/her 

candidature is liable to be rejected. 

• The incumbent will be entitled for leave as admissible to the contractual staff of the Centre.  

• Competent authority has the discretion to relax eligibility for exceptional candidates. 



• Candidates canvassing/giving incorrect information/violating norms in any kind, detected at any 

stage, before or after the selection will be disqualified with immediate/retrospective effect, as the 

case may be. 

• Any dispute arising out of this advertisement including the recruitment process shall be subject to 

the sole jurisdiction of the Courts situated at Ahmedabad, Gujarat.  

• The decisions of the Competent Authority, NIPER-A will be final and binding in all matters relating 

to eligibility, acceptance or rejection of applications, mode of selection, and conduct of 

examination/interview will be final and binding on the candidates 

• The candidates should submit separate application for separate posts. 

• No interim correspondence will be entertained. Canvassing in any form shall lead to automatic 

disqualification. 

• In case a large number of candidates apply for the position, Selection/Screening Committee will 

have discretion to shortlist the candidates for interview based on written exam or percentage of 

marks or desirable qualification/experience or higher qualification or any other criteria deemed fit.  

• The selected candidates are expected to join within fifteen days from the date of receiving offer of 

appointment, after completion of pre-appointment formalities like medical examination and 

character verification etc.  

• Receiving a call for interview does not reserve a right for an interview and/or selection. 

• No TA will be paid to the candidates for attending the interview.  

• Other terms & conditions will be governed as per guidelines issued by the funding agency/                  

NIPER-A for the engagement of above Project Staff as amended from time to time. 

• The positions are purely contractual only with consolidated emoluments and shall not be eligible for 

any pay level salary, perks & allowances. 

• Candidates must produce original documents in respect of DOB, Qualification and Experience as 

per eligibility criteria on the date of document verification and interview/interaction; otherwise, they 

will not be allowed to appear in the interview/interaction. 

 

Sd/- 

Registrar, NIPER-A 

 

 

 


